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	Position Title * :
	Regional Marketing Analyst
	

	

	  Division * :
	Cement
	

	
	
	
	

	
	Functional Area * :
	Marketing
	

	
	.
	.
	

	
	Country * :
	Canada
	

	
	
	
	

	
	Region :
	Western Business Unit
	

	
	
	
	

	
	Province * :
	Alberta
	

	
	
	
	

	
	Location * :
	Calgary Regional Office


	

	
	Reports to * :
	Regional Marketing Director


	

	
	
	
	

	
	Travel Requirement (%) * :
	20%
	

	
	
	
	

	
	Position Summary :
	SUMMARY OF THE OVERALL JOB ASSIGNMENT

This position is responsible for a range of strategic projects to support the local business strategy and provides a developmental role for a high potential candidate.
MAIN ACTIVITIES / RESPONSIBILITIES

1.  To support the regional Marketing and Sales Team in managing and implementing (central) marketing initiatives.
2.  Development and implementation of strategic marketing projects on a regional or district  level 

a.  Scenario planning for local defense/expansion strategies

b.  Strategic planning for blends/cementitious materials

c.  Pricing studies and pricing strategy development

e.  Other projects as required by DSMs/Product Managers that leverage Lafarges position in local markets 

3.  Support in development and implementation of sustainable value levers to the local business to further increase operational M&S excellence.
4. Collaborate with Sales, Finance, Distribution in the Budget and Forecasting Activities

5.   Responsible for coordinating and improving a variety of monthly reports and becoming a go-to person in ERP related matters
	

	
	
	
	

	
	QUALIFICATIONS
	
	

	
	Educational Background :
	PROFILE OF NECESSARY COMPETENCIES 

1. Level of education and training :

A University graduate (MBA preferred) with relevant working experience 
A working knowledge of project management and strategic thinking is essential;

A good understanding of accounting is advantageous; 

Must possess strong analytical capabilities and be able to interpret and efficiently communicate the meaning behind numbers;

Must be willing to advance quickly within the organization and to relocate if required

2. Linguistic skills (Spoken and written)

English - Professional Proficiency (required), (Multi-lingual preferred)

3. Technical competencies :

Working knowledge of marketing and sales concepts;

Working knowledge of project management;

Working knowledge of strategic planning and business modeling;

Good change management skills
4. Behavioral competencies : 

Courage to be creative and to ask questions;

Ability to listen and interact with a diverse group of people from a variety of different functoins and backgrounds;
Strong drive to deliver results.

5. Managerial competencies :

Ability to grasp the objectives and purpose of the job responsibilities and accountabilities;

A good record of follow through until success or conclusion of outstanding matters;

Ability to analyze and solve problems;

Ability to be concise in reporting and good understanding of performance orientation;

Skillful in preparing, supporting and implementing changes


	

	Lafarge is an Equal Opportunity Employer.  We embrace diversity in our people, products and ideas.

Lafarge adhère au principe de l'équité en matière d'emploi et nous souscrivons à la diversité de notre personnel, de nos produits et de nos idées.


Other Information

Contact HR Manager/HR Representative 

Name * :
Sherry.Cluett@lafarge-na.com
Fax Number * :
(403) 271-3153

	Address:
	#1200, 10655 Southport Road SW, Calgary, AB, T2W 4Y1


