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STATEMENT:

Vancouver Island University recognizes that the values of equity and diversity are integral to the
institution’s educational mission and standards for excellence. The University is committed to
continue building an educational community that is equitable, diverse and inclusive. This
commitment requires the elimination of unnecessary barriers that prevent full participation by
students, prospective students and employees, proactive measures to increase the diversity of
our University, and the maintenance of healthy, supportive campus climates.

The goal of educational equity is for all members of our society to have fair and equal
opportunities to participate in and enjoy the benefits of an education. Educational equity
encompasses all parts of the institution involved in the process of teaching and learning
including, but not limited to, equity in access and benefits; curriculum and instructional
materials and practices; assessment and evaluation materials and practices; campus culture and
environment; student development; and faculty enrichment. Employment equity is a
fundamental component of educational equity as it is central to the creation of a welcoming and
supportive educational environment inclusive of all members of our communities.

Vancouver Island University recognizes that people experience forms of social and economic
marginalization and exclusion based on social identities such as Aboriginal ancestry, race,
disability, faith, gender, gender identity, sexual orientation, and socio-economic status. We
further recognize that to fulfill our purpose as a University we need to ensure we are accessible
to and inclusive of all members of our communities.

We believe there is educational value in bringing diverse students and employees together to
learn from the exchange of perspectives and that it will offer students critical tools for living and
working in a diverse world.

Responsibility for the creation of a diverse and equitable educational community requires the
work of every member, including students, faculty, and administrative staff. While for
operational purposes responsibility for this statement rests with the Diversity, Equity and
Human Rights Advisor, responsibility for ensuring that the values expressed in this Statement
become a reality also rests with the senior officers of the University.
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Cross-reference:

Policy 21.03 — Human Rights

Policy 21.08 — Accommodating the Observance of a Religious Holy Day

Policy XX.xx — Employee Accommodation Policy

Procedure XX.xx.00x — Procedure for Employee Accommodation

Procedure 21.08.001 — Employee Leave Request for Observance of a Religious Holy Day
Procedure 21.08.002 — Student Leave request for Observance of a Religious Holy Day
Procedure 21.03.001 — Human Rights: Educational Initiatives and Complaint Resolution
Procedure 21.04.001— Diversity and Educational Equity
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